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1. Introduction and aims 

At Berwick Academy we aim to provide a fully accessible site and facilities for everyone, regardless of disability. 

Schools are required under the Equality Act 2010 to have an accessibility plan.  The purpose of the plan is to: 

 Increase the extent to which disabled pupils can participate in the curriculum. 

 Improve the physical environment of the school to enable disabled pupils to take better advantage of 

education, benefits, facilities and services provided. 

 Improve the availability of accessible information to disabled pupils. 

Berwick Academy aims to include all pupils, including those with disabilities, in the full life of our school.  We recognise 

our duty under the Equality Act 2010: 

 Not to discriminate against disabled pupils in their admissions and exclusions, and provision of education and 

associated services; 

 Not to treat disabled pupils less favourably; 

 To publish our Accessibility Plan. 

 To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage, which may include: 

o Changes to practices or procedures 

o Changes to physical features 

o Changes to how learners are assessed 

o Providing extra support and aids (such as specialist teachers or equipment) 

We recognise and value parents’ knowledge of their child’s disability and its effect on his/her ability to carry out 

normal activities, and respect the parental right, and the right of the child, to confidentiality. 
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2. Legislation and guidance 

2.1 Legislation 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education 

guidance for schools on the Equality Act 2010. 

Schools are required to make “reasonable adjustments” for pupils with disabilities under the Equality Act 2010, to 

alleviate any substantial disadvantage that a disabled pupils faces in comparison with non-disabled pupils.  This can 

include, for example, the provision of an auxiliary aid or adjustments to premises. 

This policy complies with our funding agreement and articles of association.  

2.2 Definitions 

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a 

“substantial” and “long-term” effect on their ability to undertake normal day to day activities. 

Under the Special Educational Needs and Disability (SEND) Code of Practice, “long-term” is defined as “a year or more” 

and “substantial” is defined as “more than minor or trivial”.  The definition includes sensory impairments such as those 

affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer. 

 

3. Responsibilities 

3.1 Trustees 

The Trustees are responsible for: 

 Ensuring the requirements of the Equality Act are met via the Accessibility Policy and associated policies. 

 Ensuring an Accessibility Plan is published as operational guidance. 

 Ensuring published policies reflect the Accessibility Policy. 

 

3.2 Headteacher 

The Headteacher is responsible for: 

 Ensuring that the policy is implemented. 

 Ensuring that all staff are aware of the details of the policy. 

 Ensuring that the Accessibility Plan is updated regularly. 

 

4. Monitoring and Review 

Berwick Academy recognises that ongoing monitoring will be essential to ensure that pupils with disabilities are not 

being disadvantaged and that monitoring leads to action planning as and when required.  As part of this, we will 

monitor: 

 Attendance 

 Pastoral strategies 

 Rewards 

 Sanctions 

 Extra-curricular activities 

 Parents attending consultation meetings 

 The implementation of the Accessibility Plan 

 The SEND register 

 Behaviour 
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5. Links with other policies 

This policy aligns with: 

 Admissions Policy 

 Equal Opportunities Policy 

 SEND Policy 

 Safeguarding and Child Protection Policy 

 Policies relating to teaching and learning 

 Behaviour and Rewards Policy 
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ACCESSIBILITY PLAN 2021 

AREA OF EMPHASIS CURRENT GOOD PRACTICE ACTIONS TO BE UNDERTAKEN SUCCESS CRITERIA 

Increasing access to the school 
Curriculum.   
 
This covers teaching and learning, and 
improving access to a full broad and 
balanced curriculum for all pupils 
through school organisation and support. 
 

We provide all pupils with a broad and 
balanced curriculum, differentiated and 
adjusted to meet the needs of individual 
pupils.  This includes: 
 

 Setting suitable learning challenges 

 Responding to pupils’ diverse 
learning needs 

 Overcoming potential barriers to 
learning and assessment for 
individuals and groups of pupils. 

 Having high expectations of all pupils 

 Following the Admissions Policy and 
criteria which does not discriminate 
or treat pupils with disabilities 
unfairly. 

 Ensuring classrooms are optimally 
organised for disabled pupils 

 Planning lessons that provide 
opportunities for all pupils to 
achieve. 

 Delivering lessons that are 
responsive to pupil diversity. 

 Delivering lessons that involve work 
to be done by individuals, pairs, 
groups and the whole class. 

 Encouraging all pupils to take part in 
available extra-curricular activities. 

 Providing access to ICT appropriate 
for students with disabilities. 

 Examining our text books to ensure 
that there are examples of positive 
images of disabled people. 

 Review of display materials in 
classrooms and around the site to 
ensure that positive images of 
disabled people are visible. 

 An ongoing review of virtual learning 
platforms in order to ensure positive 
access for all. 

All pupils and potential pupils have 
access to a broad, balanced and 
differentiated curriculum, ensuring 
access for all, regardless of disability. 
 
All pupils see images that celebrate the 
equality through positive representation 
of all groups in pupil work and school 
displays. 
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AREA OF EMPHASIS CURRENT GOOD PRACTICE ACTIONS TO BE UNDERTAKEN SUCCESS CRITERIA 

Improving access to the physical 
environment of the school. 
 
This covers improvements to the physical 
environment of the school site and 
physical aids to access education. 

Examples of improvements to the 
physical environment include: 
 

 Tower Block: an internal lift from the 
lower floor to the upper floors. 

 O Block: an internal lift platform to 
allow access to the Dining Room. 

 Disabled toilets: provided near the 
Dining Room, Maths Block, Tower 
Block and PE Department. 

 Wide opening doorways / double 
doors. 

 Accessibility ramps provided where 
required. 

 Nose strips provided on outside 
steps. 

 Disabled parking places identified. 

 Regular site monitoring by Facilities 
Team and H&S staff. 

 Regular maintenance of facilities to 
ensure access to all levels of the site. 

All pupils and potential pupils have 
access to all areas of the school 
regardless of any disability. 
 
 

Improving the delivery of written 
information to disabled pupils. 
 
This covers hand-outs, textbooks and 
information about school events. 

The school has the capability through 
reprographics equipment to produce 
appropriate resources, eg enlargement 
of script on photocopier etc.   
 
The SEND Team coordinates all work for 
pupils with special educational needs 
and is assisted by Teaching Assistants in 
the appropriate reproduction of suitable 
work materials and resources. 
 
The school uses ICT software and devices 
to assist readers or assist with 
accessibility issues. 

 Put in place provision of key 
documents in other formats, such as 
large print or other as required. 

 Liaise with middle schools regularly 
around the needs of pupils coming 
through in order to meet these 
needs. 

All pupils and key stakeholders are able 
to access written information and other 
information in a format that meets their 
need.  

 

 


