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1. Introduction and aims 

At Berwick Academy we are committed to valuing every individual.  We seek to promote an environment where every 

student has the right to be a confident, happy and successful learner.  We are a school which sets high standards for 

our students and it is important that we create an atmosphere in which bullying and peer on peer abuse cannot thrive.   

Children can abuse other children, often referred to as peer on peer abuse, and this abuse can happen both inside and 

outside of school and/or online.  Peer on peer abuse happens in all societies, at all levels, and it is important that we 

make our students knowledgeable about this inappropriate behaviour and teach them strategies that enable them to 

stand up for themselves without resorting to retaliation in any form.   

Our policy aims to: 

 Define what peer on peer abuse is, how we will react to it, and what can be expected as a result; 

 Demonstrate to all stakeholders our approach to dealing with abusive behaviours between students. 

 

2. Some definitions 

2.1 Peer on peer abuse is most likely to include, but is not limited to: 

 Bullying (including cyberbullying, prejudice-based and discriminatory bullying); 

 Abuse in intimate personal relationships between peers; 
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 Physical abuse such as hitting, kicking, shaking, biting, hair-pulling, or otherwise causing physical harm.  This 

may include an online element which facilitates, threatens and/or encourages physical abuse. 

 Sexual violence, such as rape, assault by penetration and sexual assault.  This may include an online element 

which facilitates, threatens and/or encourages sexual violence. 

 Sexual harassment, such as sexual comments, remarks, jokes and online sexual harassment, which may be 

standalone or part of a broader pattern of abuse; 

 Causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch 

themselves sexually, or to engage in sexual activity with a third party; 

 Consensual and non-consensual sharing of nudes and semi nudes images and or videos, also known as sexting 

or youth produced sexual imagery; 

 Upskirting, which typically involves taking a picture under a person’s clothing without their permission, with 

the intention of viewing their genitals or buttocks to obtain sexual gratification, or cause the victim 

humiliation, distress or alarm; and 

 Initiation/hazing type violence and rituals.  This could include activities involving harassment, abuse or 

humiliation used as a way of initiating a person into a group and may also include an online element. 

 

3. Bullying 

3.1 Definition  

There is no legal definition of bullying.  Bullying is usually described as being behaviour by an individual or group, 

usually repeated over time, that intentionally hurts another individual or group either physically or emotionally. 

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another individual or 

group either physically or emotionally.  Bullying can take many forms (for instance, cyber bullying via text 

messages, social media or gaming, which can include the use of images and video) and is often motivated by 

prejudice against particular groups, for example on groups of race, religion, gender, sexual orientation, special 

educational needs or disabilities, or because a child is adopted, in care or has caring responsibilities.  It might be 

motivated by actual differences between children, or perceived differences.  (Preventing and tackling bullying, DfE, 

2017) 

Stopping violence and ensuring immediate physical safety is our first priority but emotional bullying can be more 

damaging than physical. 

The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’ bullying, 

which can occur in or outside school.  Cyber-bullying is a different form of bullying and can happen at all times of 

the day, with a potentially bigger audience, and more accessories as people forward on content at a click.  Schools 

have wider search powers included in the Education Act 2011 to give teachers stronger powers to tackle cyber-

bullying by providing a specific power to search for and, if necessary, delete inappropriate images (or files) on 

electronic devices, including mobile phones. 

Bullying can be: 
- physical 

- teasing 

- making threats 

- verbal 

- indirect 

3.2 Raising Awareness  

Each year during the autumn term, all students will be reminded of the action to take if they feel they are being 

bullied: 

 if you feel able to, then let the “bully” know that you do not like what is happening and ask them to stop. 

 tell someone in school – this can be your tutor or any member of staff, who will initiate action to sort out the 
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problem.  This will most often be a referral to the Pastoral Lead using CPOMS. 

 use safeguarding@berwickacademy.co.uk email address to inform the Pastoral Lead, who will then make 

contact and act appropriately. 

 

3.3 Our Approach  

We take a whole school approach to all aspects of safeguarding, including all staff and students being encouraged to 

raise concerns when peer on peer abuse is taking place, and to challenge inappropriate behaviour wherever it is 

found.  We take seriously the concerns of students, and victims recognise that investigations can take time.  We make 

it easy to report these concerns through emailing safeguarding@berwickacademy.co.uk.   

Each Pastoral Lead has the responsibility for responding to allegations of bullying within their cohort, conducting 

investigations and ensuring that records are kept appropriately using CPOMS. 

The Education Mental Health and Wellbeing Lead will lead the promotion of academy-wide anti-bullying strategies and 

awareness, including assemblies. 

During transition, important information will be shared between Middle and High school staff with the aim of pre-

empting any concerns. 

Support will be given to the victim and the bully and all incidents will be recorded by the Pastoral Lead on CPOMS, 

with the Safeguarding Team alerted.  Appropriate actions will be taken by the Pastoral Lead depending on the nature 

of the problem and the frequency of the occurrence.  These will be discussed by the Safeguarding Team. 

Where bullying outside school is reported to school staff, it will be investigated and acted on.  The appropriate Senior 

Leader in school will also consider whether it is appropriate for the school to notify the police or relevant department 

within the local authority of the action taken against a student.  If the misbehaviour could be criminal or poses a 

serious threat to a member of the public, the police should always be informed.  Regardless of the school’s actions, a 

parent/carer or the individual student remains free to contact the police should they believe that this is the correct 

action to take. 

 

4. Prejudice-based Incidents 

4.1 Definition 

Prejudice-based Incidents is the term used in school for what may be referred to as Hate Crimes / Incidents.  Where an 

incident of bullying is related to one of the following specific groups, it will be recorded as such: 

 Beliefs related 

 Disability related 

 Ethnicity related (racist incident) 

 Gender related 

 Gender identity related 

 Religion related 

 Sexual orientation related 

4.2 Raising Awareness 

Awareness will be raised amongst staff through safeguarding and child protection training, and through access to 

information at regular intervals which raises awareness of key issues. 

Awareness will be raised amongst students through the assemblies programme, PSHE lessons and other key 

communications throughout the year. 

4.3 Our Approach 

mailto:safeguarding@berwickacademy.co.uk
mailto:safeguarding@berwickacademy.co.uk
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We take a whole school approach to all aspects of safeguarding, including all staff and students being encouraged to 

raise concerns when peer on peer abuse is taking place, and to challenge inappropriate behaviour wherever it is 

found.  We take seriously the concerns of students, and victims recognise that investigations can take time.  We make 

it easy to report these concerns through emailing safeguarding@berwickacademy.co.uk.   

We will take a two pronged approach in this area.  As a school, education is our core priority, and where an incident 

occurs in this area the Pastoral Lead will carry out an appropriate investigation into the incident, and then discuss 

within the Pastoral and Safeguarding Teams whether an education or sanction route is appropriate.  Where it is 

decided that an educational route is desired, an appropriate session will be organised for the perpetrator to ensure 

that they are aware of their actions, the impact and the potential repercussions so as to dissuade that student from 

making the same unacceptable remark again. 

Should this be inappropriate, or for repeat concerns, a sanction will be put in place for the perpetrator which may 

include a fixed term or permanent exclusion. 

In some circumstances, the school may refer through the PREVENT channel into the Police, or may contact the Police 

to share intelligence information.  

 

5. Sexual Violence and Sexual Harassment 

5.1 Definition 

Sexual violence and sexual harassment can occur between two children of any age and sex.  It can occur through a 

group of children sexually assaulting or sexually harassing a single child or group of children.  Sexual violence and seual 

harassment exist on a continuum and may overlap; they can occur online and face to face, both physically and 

verbally, and are never acceptable. 

 Sexual Violence 

Child on child sexual violence occurs in many setting, and it could occur within our school.  Within our 

framework, the term “sexual violence” refers to sexual offences under the Sexual Offences Act 2003: 

o Rape: A person (A) commits an offence of rape if he intentionally penetrates the vagina, anus or 

mouth of another person (B) with his penis, B does not consent to the penetration and A does not 

reasonably believe that B consents. 

o Assault by penetration: A person (A) commits an offence is s/he intentionally penetrates the vagina or 

anus of another person (B) with a part of her/his body or anything else, the penetration is sexual, B 

does not consent to the penetration and A does not reasonably believe that B consents. 

o Sexual assault: A person (A) commits an offence of sexual assault if s/he intentionally touches another 

person (B), the touching is sexual, B does not consent to the touching and A does not reasonably 

believe that B consents.  Sexual Assault covers a very wide range of behaviour, so a single act of kissing 

someone without consent or touching someone’s bottom/breasts/genitalia without consent can still 

constitute sexual assault. 

o Causing someone to engage in sexual activity without consent: A person (A) commits an offence if 

s/he intentionally causes another person (B) to engage in an activity, the activity is sexual, (B) does not 

consent to engaging in the activity, and A does not reasonably believe that B consents.  This could 

include forcing someone to strip, touch themselves sexually, or to engage in sexual activity with a third 

party. 

 Sexual harassment 

Sexual harassment means unwanted conduct of a sexual nature, that can occur online and offline and both 

inside and outside of school.  Sexual harassment is likely to violate a child’s dignity, and/or make them feel 

intimidated, degraded or humiliated and/or create a hostile, offensive or sexualised environment. 

Sexual harassment can include, but is not limited to: 

mailto:safeguarding@berwickacademy.co.uk
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o Sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks 

about clothes and appearance and calling someone sexualised names; 

o Sexual “jokes” or taunting; 

o Physical behaviour, such as: deliberately brushing against someone, interfering with someone’s 

clothes, displaying pictures, photos or drawings of a sexual nature; and 

o Online sexual harassment.  This may be standalone, or part of a wider pattern of sexual harassment 

and/or sexual violence.  It may include: 

 Consensual and non-consensual sharing of nude and semi-nude images and/or videos.  Taking 

and sharing nude photographs of under 18s is a criminal offence. 

 Sharing of unwanted explicit content; 

 Upskirting; 

 Sexualised online bullying; 

 Unwanted sexual comments and messages, including on social media; 

 Sexual exploitation; coercion and threats. 

 Harmful sexual behaviour 

Problematic, abusive and violent sexual behaviour is developmentally inappropriate and may cause 

developmental damage.  The term “harmful sexual behaviour” (HSB) has been widely adopted in child 

protection and can occur online and/or face to face and can also occur simultaneously between the two. 

HSB between children can be considered harmful if one of the children is much older, particularly if there is 

more than two years’ difference or if one of the children is pre-pubescent.  However, a younger child can 

abuse an older child, particularly if they have power over them due to size or developmental milestones. 

5.2 Raising Awareness 

During the autumn term, an internal campaign will highlight that there is a zero-tolerance approach to sexual violence 

and sexual harassment in the school.  This will confirm that it is never acceptable, and it will not be tolerated.  It 

should never be passed off as “banter”, “just having a laugh”, “part of growing up” or “boys being boys”.   

Inappropriate physical behaviour, such as grabbing bottoms, breasts and genitalia, pulling down trousers, flicking bras 

and lifting up skirts will be challenged, and any such behaviours, which may be potentially criminal in nature, will not 

be dismissed. 

5.3 Our Approach 

We take a whole school approach to all aspects of safeguarding, including all staff and students being encouraged to 

raise concerns when peer on peer abuse is taking place, and to challenge inappropriate behaviour wherever it is 

found.  We take seriously the concerns of students, and victims recognise that investigations can take time.  We make 

it easy to report these concerns through emailing safeguarding@berwickacademy.co.uk.   

Addressing inappropriate behaviour, even if it appears to be relatively innocuous, can be an important intervention 

that helps prevent problematic, abusive and/or violent behaviour in the future. 

All victims will be reassured that they are being taken seriously and that they will be supported and kept safe.  A victim 

should never be given the impression that they are creating a problem by reporting sexual violence or sexual 

harassment, nor should a victim ever be made to feel ashamed for making a report. 

Staff hearing a report of sexual violence or sexual harassment will follow the procedure outlined below. 

 

  

mailto:safeguarding@berwickacademy.co.uk
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6. Sanctions 

We apply sanctions fairly, proportionately, consistently and reasonably, taking account of any special educational need 

or disabilities that students may have, and taking into consideration the needs of vulnerable children.  Abuse by 

children with disabilities or needs is no more acceptable than abuse by other children and we are clear that where 

actions are wrong, appropriate sanctions are imposed. 

There is a need for flexibility in the approach to sanctions as this policy covers a multitude of different aspects of peer 

on peer abuse.  However, we take as a starting point that peer on peer abuse is unacceptable and is not tolerated 

within the school.   

We will ensure that a perpetrator is aware of the impact of their actions and that this is not acceptable in our school.  

Where appropriate, we may inform parents/carers of the situation and that the abuse must stop.  Sanctions may be 

put in place including detentions at break or lunchtime, removal from lessons, or a period of time being removed from 

the general school community and spending time in Internal Exclusion.   

The school reserves the right to exclude students for a fixed period of time if they demonstrate unacceptable 

behaviours.  The ultimate sanction for peer on peer abuse is permanent exclusion. 

 

7. Engaging with parents/carers 

We believe it is important for our school to work with parents/carers to help them to understand the approach we 

take with peer on peer abuse, and wherever possible to engage promptly with parents/carers when an issue comes to 

light. The Pastoral Lead will ensure that parents/carers are made aware of expectations and how they can seek help if 

a problem is not resolved.  Some parents may need specific support to help deal with their child’s behaviour, and 

where we identify that this is the case we will provide guidance ourselves or signpost the parents to appropriate 

channels of help.  We encourage parents/carers to work with the school to role model positive behaviour for students, 

both on and offline. 

It is important for parents/carers to recognise that we will strive to keep in contact, but Pastoral Leads, Form Tutors 

and Senior Leaders do have other demands on their time.  We will always endeavour to ring parents/carers on the 

same day that an incident occurs, however, phone calls may not always be able to be made as soon or as frequently as 

the parent/carer would ideally like. 

 

8. Monitoring 

Pastoral staff will try to check at regular intervals on the welfare of a student who has been the victim of peer on peer 

abuse, but we do rely on students reporting any repetition.  Whilst the sanctions outlined above will be used as 

appropriate, both students and parents must understand that we cannot take action if we are not made aware. 

Our Trustees give oversight to this aspect of our work via the Pastoral and Inclusion Committee. 

 


